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Name Position Applying for
Address City Zip Code
Home Phone Cell Phone E-mail Address

T-Shirt size
Current Occupation (please circle) M L XL XXL

AcademicInformation

Year Year Diploma
Education Name of School Began |Graduate Major Obtained
High School
College
Graduate Work

Camping Information

Years as Years as
Camp Attended Location Camper| Staff Phone

Employment Information (non-campelated)

Dates Employer/Supervisor Phone Nature of Work Reason for Leaving

General Information (If you require more space to answer a question, please attach an extra page.)

Please list any special skills or experience with a particular emphasis on working with children. Hobbies, inte
workshops or special training, curricular activities, educational or recreational experiences:

(over —»)



What contributions do you think you can make to camp?

Write a brief note explaining what camp, school, or other training/certifications and what experiences you ha
that will allow you to be successful at the job for which you are applying:

References

Please submit a minimum of threflresent/prior employer, school/club advisor, teacher/professor, and former
camp supervisor, are preferred. Please no relatives or personal friends.

1.
Name Business Relationship/Position
( )
Address Phone
2.
Name Business Relationship/Position
( )
Address Phone
3.
Name Business Relationship/Position
( )
Address Phone

The campOs policy is to prohibit all forms of harassment by our employees. This includes sexual, racial, reli
other forms of harassment. Have you ever been accused of harassment of any person including, but not lim
workplace harassment?

Have you ever been convicted of a crime? Yes No If so, please discuss the details of your convictio

As a program working with children, Camp Jernee conducts Florida Department of Law Enforcement backgrc
checks on all employees. Once a position is accepted, Camp Jernee has my permission to conduct the FDL
background check.

| authorize investigation of all statements herein, including any checks of criminal records, and release the cam
others from liability in connection with same. | understand that, if employed, | will be an at-will employee unless
an agreement or law which alters that status. Furthermore, | understand that any agreement must be in writing
signed by the designated camp official. | also understand that misrepresentations or falsifications herein or in
documents completed or submitted by the applicant will result in dismissal, regardless of the date of discovery
camp.

ApplicantOs Signature Printed Name Date



